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Employees
Fully Paid Parental Leave for Duke Energy's Moms, Dads
Promoting #WomenInPower
Cultivating a Diverse and Inclusive Environment

Powering Economies Through Workforce Development

Free Legal Assistance: Helping Those in Need

Workforce Demographics
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Ethnic diversity as percent of workforce
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m Two or More Races (Not Hispanic or Latino) 1.9%

Females/minorities as porcent of WOKIOrCe MaNage MOt et
PN DN - e
mFemales aspercentof management Utk ... 6% ... 18.0%

B B R
= Winortes as pecentof management oo 104% 1% 118%

Employee Turnover Summary

Turnover as percent of workforce 1.9% 9.6% 8.1%
Percentage of employees eligible to retire in 5 years' ~ 46% 5% 45%
"Percentage of omployesssighlet et n 10 yearsl 59% 5?% 5?%.,
“1 “Eligible to retlre is defined as 55 years of age or nlder with ai Ieast fwe )rears nfsen.rlce h

A Multigenerational Workforce
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https://sustainabilityreport.duke-energy.com/employees/
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The two youngest generations — Millennials and Generation X — make up nearly two-thirds of Duke Energy’s
workforce. We value the diverse experience and unique contributions of each generation’s employees — all of
whom are skilled professionals focused on meeting our customers’ evolving energy needs.

Four Generations of Duke Energy Employees

Traditionalists
(born before 1946)

36.5% Baby boomers
(born 1946-1964)

36.5% Generation X
(born 1965-1981)

26.8% Millennials
(born after 1981)

*The total does not add up exactly because of rounding.

Related Videos

Powering Our Communities >

Meet Mike: A Duke Energy
Lineman >
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